
 
 
 

3-HOUR TRAINING SESSIONS 
Training Sessions in this Trainer’s Guide correspond to the following 

Groupings of Modules in the Participant Manual (for participants) 
 
RECOGNITION  
Module 1: Types of violence 
Module 2: Indicators of violence 
Module 3: Violence against older persons in residential care facilities 
Module 4: Gender dynamics of violence against older persons 
Module 5: Diversity, ageism and violence  
Module 6: Dynamics of family violence 
Module 7: Impact and effects of violence against older persons  
 
PREVENTION 
Module 8: Risk factors and protective factors  
Module 9: Root causes of violence 
Module 10: Self-understanding for violence prevention 
Module 11: Safety planning 
Module 12: Self-care for violence prevention helpers 
 
INTERVENTION  
Module 13: The Violence Prevention Continuum: A holistic model 
Module 14: Intervention approaches, practices and supportive legislation 
Module 15: Barriers and risks in reporting violence 
Module 16: Helpful resources 
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	o Safety planning is a process in which an older person and a trusted helper work together to ensure the older person’s safety in advance of any crisis;
	o Five strategies for safety planning include:
	 Prevention: preventing future violence;
	 Protection: looking at ways older persons can protect themselves during a violent incident;
	 Notification: planning ahead for ways to get help in a crisis;
	 Referral: finding services that can help; and,
	 Emotional support: finding emotional support and ways to become less isolated.
	o A good safety plan is victim-driven and victim-centered. It is based on the older person’s goals, and not the helper’s opinions; and,
	o If you work with or care for an older person who may be at risk of violence, there are measures to be taken in planning for your own safety.
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	 Divide participants into smaller groups of four to six people. Hand out one of the Stories from the Front Lines (in Handouts section) to each group. (If you have more than four groups, give some groups the same story.)
	 Tell each group to assign someone to read the story out loud to their small group. Hand out Five Strategies for Safety Planning and Checklist for Creating Safety Plans (in Handouts section) to all participants.
	 Ask each group to assign a reporter and a recorder.
	 Ask each group to use its Story to create a safety plan using each of the Five Strategies. Remind groups that making a safety plan involves working with the older person and any supporters in their circle of family, friends and helpers. Give them 10...
	 Recorders in each group should highlight key conversation points on flipchart paper.
	 Ask groups to think about the following questions as they plan:
	Maxine had been abused by her husband for 50 years. When she was 75 years old, home care services were put in place to help Maxine and her husband with physical chores. The home care workers noticed that Maxine often had new bruises on her face or arm...
	 Personality factors may affect how you respond to situations. These include:
	o Openness to change;
	o Reasoning ability;
	o Emotional intelligence;
	o Extroversion or introversion, including readiness/ability to trust others; and,
	o Degree of self-reliance.
	 Various dimensions of diversity may also affect your thoughts, feelings and behaviour in these situations. These include your:
	o Gender role;
	o Cultural background;
	o Language skills;
	o Citizenship status;
	o Physical abilities;
	o Mental health status and so on.
	 Self-awareness is an essential ingredient for growth and self-understanding. Without awareness, we act only out of habit and conditioning. How you think, feel and respond to situations will be affected by your distinctive style of communicating and ...
	o Principles - The ways you think people should behave and how things ought to be;
	o Values - The personal qualities, characteristics, or attributes that help you make decisions or set priorities;
	o Past experiences - Your own experiences with violence and abuse and how you dealt with them;
	o Biases - Your preference for one person or group of people over another, and tendency to think or behave in a certain way;
	o Self-concept - Your beliefs about the kind of person you are or would like to be, what you expect of yourself;
	o Objectives - What you are trying to accomplish in any given situation; and,
	o Obligations - What you think others expect of you personally and professionally.
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	The Violence Prevention Continuum10F
	 The Violence Prevention Continuum is a new model for thinking about and acting on the problem of violence against older persons.
	 The Continuum provides three strategies to reduce risk and increase capacity and resilience.
	 The three strategies are:
	1. Short-term and emergency relief
	 Provide short-term relief, usually for emergencies.
	2. Capacity-building
	 Individual skill-building strategies that help people develop effective coping skills.
	 Community capacity-building strategies that build skills and identify resources at the community level.
	3. Systems change/societal change
	Effective intervention
	 Most violence against older persons remains hidden.
	 It is estimated that only between four and 10 per cent of violence against older persons in Canada gets reported.
	 This figure is so low because barriers to reporting exist for both the victim of violence and for witnesses or other concerned persons.
	 A service provider to older victims of violence;
	 An older person who is a victim of violence;
	 An older person at risk of violence;
	 A perpetrator of violence;
	 Someone with the potential to become violent; and,
	 Concerned about someone in any of the above situations.
	Some resources may be more critical and should be highlighted
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	Finally, congratulations to you for your role as Trainer.
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